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PROPOSED

CITY OF COLLEGE STATION

HEALTH BENEFITS POLICY

The City provides health benefits to its employees and their families to ensure that they receive appropriate health care.  A good health benefit plan is necessary to assist in our retention and recruiting efforts.  Our goal is to pursue competitive, cost-effective health insurance benefits because we value our most important asset, our employees, who provide quality service to our citizens. 

Competitiveness

· Provide health plan options that are comparable to other public employers based on a regular study of similarly-situated employer plan sponsors, using shelf survey data and, as needed, custom survey instruments

· Ensure that the health plan is a neutral issue in turnover by monitoring incoming and outgoing employee perceptions through new hire orientation and exit interviews

Cost

· Provide affordable health plan options that meet employee health needs

· The City will move towards contributing approximately 80% of plan costs while the employee portion will approximate 20%

· Preference will be given to plan design changes (increases in deductibles or other out-of-pocket amounts) over contribution increases

Culture

· Encourage employees and their dependents to receive preventive care and maintain healthy lifestyles

· Encourage participant self-reliance through educational opportunities such as regularly-scheduled health fairs, "brown bag" education/training sessions, and other similar mechanisms to educate participants about getting the most from the plan and vendors, while helping to ensure the fiscal health of the plan

Administration

· Adopt performance standards for vendors to ensure quality service and cost-effectiveness
