Health Plan Summary and Recommendations

Consultant Findings:

· Comparable to other Cities of similar size

· Claims trends from –10% to 26% (unstable claims)

· 48% increase in claims from 1996-2000/ Revenues up 16% for same period

· Accrual rates have not kept pace with cost increases

· Third Party Administrator (TML), Life, Accidental Death, Stop Loss, Long Term Disability and Rx premiums/fees/charges are competitive

· Monitor Express Scripts to see if employees paying difference between brand and generic

	Current Plan
	Consultant Recommendations:
	Staff Recommendations to be effective 1/1/01:



	
	
	Savings
	
	Savings

	Stop loss coverage $75,000
	Increase to $100,000
	Potential savings on premiums
	Increase to $100,000
	Potential savings on premiums

	Aggregate coverage 
	Eliminate aggregate 
	$17,000
	Eliminate aggregate 
	$17,000

	No deductible at CS Med facilities
	Implement $250 deductible at CS Med facilities
	$92,000 on both
	Implement $250 deductible at CS Med facilities
	$92,000 on both



	$250 deductible out of network
	Increase to $500 if out of network
	
	Increase to $500 if out of network
	

	In-network out of pocket max $1800

	Increase to $2,500
	$18,000 on both
	Increase to $2,000
	$7,000 on both

	Out-of-network out of pocket max $1800

	Increase to $5,000 
	
	Increase to $3,000 
	

	Employee Long Term Disability paid by City
	Employee pays all 

(About $5/month)
	$37,000
	Employee pays all 

(About $5/month)
	$37,000

	Dental coverage paid by City

	Employee pays all 


	$15,000
	Not recommended
	

	Increase City/employee contributions Jan ’02
	Additional increases for Jan ’01

Full family - $264.00

Spouse Only - $202.00

Child(ren) only - $174.00
	
	Increase City contributions Oct. ‘01 from $243 to $278

Increase premiums in Jan. ‘02 (full family $270)
	

	Keep 15% of expenditures in reserve ($423,825)
	Reserve of $450,000 (2 months of claims)
	
	Continue with current policy of 15% of expenditures in reserve
	

	No written Benefits Policy

	Adopt Benefits Policy
	
	Adopt Benefits Policy
	

	No performance standards for Third Party Admin.
	Implement Performance Standards
	
	Implement Performance Standards
	

	CS Med facilities 100% 
	
	
	Implement 90/10 after deductible at CS Med facilities
	$60,000
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