U. S. Department of Justice

Office of Community Oriented Policing Services (COPS)

Office of the Director
1100 Vermont Avenue, NW
Washington, DC 20530

April 19, 2000 MAY -5 2000

Chief Edgar Feldman

College Station Police Department ~ ORI# TX02102
2611-A Texas Avenue
College Station, TX 77842

Dear Chief Feldman:

Congratulations on receiving a COPS Universal Hiring Program grant. Your grant for additional officers will
take the form of a "supplement" of additional funding to your previous COPS award. Enclosed are your supplemental
award and a list of conditions that apply to your grant. You should read and familiarize yourself with these
conditions.

Note that your grant award number is the same and your grant period has been extended. The final award amount
reflects the original amount of your COPS FAST, COPS AHEAD or UHP grant plus the award amount for the
Universal Hiring Award. In addition, the number of officers includes the number awarded under a previous grant
program.

There are two methods of payment that you can use to access your grant funds: Phone Activated Paperless
Request System (PAPRS) and Letter of Credit Electronic Certification Systems (LOCES). An explanation of both the
PAPRS and LOCES methods of payment are provided in this award package. In emergency situations, you may use a
Revised H-3 (Request for Payment form) if it has been cleared with an Office of the Comptroller Accountant prior to
submission.

We have enclosed a set of mailing labels for your convenience. You may use the labels to address any
correspondence to our office.

To accept your grant, please sign the grant award and return it to the COPS office at the address on the mailing
labels, within 90 days. Failure to return the signed award document in the 90 day period could result in withdrawal of
the grant without notice from the COPS office.

We appreciate the opportunity to expand our partnership. Please let us know if we can be of
any assistance,

Sincerely,

Thomas Frazier
Director




U. S. Department of Justice
Office of Community Oriented Policing Services

COPS Universal Hiring Supplemental Award

Address:

Government Executive Name:

Address:

Telephone:
Fax:

Award Start Date: July 1, 1996
Supplemental Award Start Date: March 1, 2000

Previous Award Amount: $654,379

Application Organization's Name: .
Grant #:
ORI #:

Vendor #:

Law Enforcement Executive Name:

City, State, Zip Code:

Telephone:
Fax:

City, State, Zip Code:

College Station Police Department
96UMWX1289
TX02102

746000534

Chief Edgar Feldman
2611-A Texas Avenue
College Station, TX 77842

(409) 764-3605
(409) 764-3468

Acting City Manager Tom Brymer
1101 Texas Avenue, P.O. Box 9960
College Station, TX 77842

(409) 764-3510

(409) 764-3481

Previous Award End Date: April 30, 2001

Revised Award End Date: February 28, 2003

of this document:

Previous Number of Officers: Full Time: 9

Supplemental Award Amount: $225,000 Part Time: 0

Total Award Amount: $879,379 Supplement to Number of Officers: Full Time: 3

Part Time: 0

Total Number of Officers: Full Time: 12
N Part Time: 0
—_ -
/)
, = APR 2 0 000
Thomas Frazier, Director Date

By signing this award, the signatory officials are agreeing to abide by the Conditions of Grant Award found on the reverse side

Signature of Law Enforcement Executive with the

Typed Name and Title of Law

Date
authority to accept this grant award. Enforcement Executive.
Signature of Government Executive with the authority to Typed Name and Title of Government Date
iccept this grant award. Executive.
AcctClass:  0R220201

Award ID:

57934




CONDITIONS OF SUPPLEMENTAL GRANT AWARD

1. The funding under this Universal Hiring Program Supplemental Grant Award may
only be used for the payment of the approved salaries and benefits of those additional,
newly hired officers funded under your agency’s Universal Hiring Program Supplemental
Grant Award. Unless approved in writing by the COPS Office, the funding under this
Supplemental Grant Award may not be applied to officers hired before the Supplemental
Grant Award Start Date printed on the reverse side. In addition, the funding may not be
used to hire officers to fill current vacancies for which local funding is available.

2. Your agency remains subject to the same terms and conditions as were set forth in the
original FAST, AHEAD, or UHP Award.

3. Your agency agrees to complete and keep on file, as appropriate, an Immigration and
Naturalization Service Employment Eligibility Verification Form (I-9). This form is to
be used by recipients of federal funds to verify that persons are eligible to work in the
United States.

4. Your agency is expected to retain the positions funded by COPS Universal Hiring
Program grant funds at the conclusion of the grant, in accordance with the retention plan
contained in your grant application.



U. S. Department of Justice

Office of Community Oriented Policing Services (COPS)
Grants Administration Division

1100 Vermont Avenue, NW
Washington, DC 20530

Memorandum
To: Edgar Feldman, Chief

College Station Police Department .
From: Robert A. Phillips, Assistant Director, Grants Administration )
Re: Approved Budget Y- 2§ 20cc

A financial analysis of budgeted costs has been completed. Costs under this supplemental award appear
reasonable, allowable, and consistent with existing guidelines.

ORI: TX02102 Grant #: 96UMWX1289
Year 1 - Costs Per
“ll-Time Officer: Changes Change
Approved Breakdown Reason
Annual Salary: $31,000 50
Fringe Benefits: $11,228 $0
FICA/Social Security: $2,372 $0 7.65% of the base salary
Health Insurance: $2,538 $0
Life Insurance: $90 $0
Vacation: $1,192 $0
Sick Leave: $1,430 $0
Retirement: $3,044 $0
Worker's Comp: $470 $0
Unemployment: $0 $0
Other 1: AD&D $30 $0
Other 2: LTD $62 $0
Other 3: $0 $0
Total Salary and Fringe Benefits: I $42’228I | $0|
Full-Time Officer Costs: Total Changes: $0
Project Costs Per Officer: Total Officers: Total Project Costs:
Salaries and Fringe Benefits: $131,780.00 [ March 2, 2000 s2 3 Salaries and Fringe Benefits: $395,340.00|
Federal Share: $75,000.00 Federal Share: $225,000.00
Applicant Share: $56,780.00 Applicant Share: $170,340.00




ORI: TX02102 Grant #: 96UMWX1289

Year 1 - Costs Per
rt-Time Officer: ‘ Changes Change
Approved Breakdown Reason
Annual Salary: 50 $0
Fringe Benefits: $0 $o
FICA/Social Security: $0 $0
Health Insurance: $0 $0
Life Insurance: $0 $0
Vacation: $0 $0
Sick Leave: $0 $0
Retirement: $0 $0
Worker's Comp: $0 $0
Unemployment: $0 $0
Other 1: $0 $0
Other 2: $0 $0
Other 3: $0 $0
Total Salary and Fringe Benefits: $0| I $0l
Part-Time Officer Costs: Total Changes: $0
Project Costs Per Officer: Total Officers: Total Project Costs:

Salaries and Fringe Benefits: $0.00 | March 2, 2000 S-2 0 Salaries and Fringe Benefits: §0.00

Federal Share: $0.00 Federal Share; -50.00

Applicant Share: 50.00 Applicant Share: $0.00

Grand Total: Salaries and Fringe Benefits: $395,340

(Amounts have been rounded to the nearest dollar.) Federal Share: $225,000

Applicant Share: $170,340




NEW POSITION WORKSHEET TO: Mason Newton
FROM: Michelle K. Olesen
1. INPUT THE ANNUAL SALARY. DATE: 04/11/00
2. INPUT THE WORKERS COMPENSATION RATE.
3. THE FORMULAS IN THE BENEFIT CATEGORIES WILL CALCULATE THE NECESSARY BENEFIT COSTS FOR THE POSITION.

FULL TIME / PART TIME POSITIONS

SALARY WORKERS COMP RATE
INPUT 31,000 5.05
FICA 2,372
TMRS 3,044
GROUP HEALTH 2,538
AD&D 29.76
LIFE 89.28
LTD 62.00
WORKERS COMP 469.65
UNEMPLOYMENT COMP 0

TOTAL ANNUAL SALARY

AND BENEFITS !om&zmn Police Officer




NEW POSITION WORKSHEET TO: Mason Newton

FROM: Michelle K. Olesen
1. INPUT THE ANNUAL SALARY. DATE: 04/11/00
2. INPUT THE WORKERS COMPENSATION RATE.
3. THE FORMULAS IN THE BENEFIT CATEGORIES WILL CALCULATE THE NECESSARY BENEFIT COSTS FOR THE POSITION.

FULL TIME / PART TIME POSITIONS

SALARY WORKERS COMP RATE

INPUT | 32,500 5,05 |
FICA 2,486

TMRS 3,192

GROUP HEALTH 2,538

AD&D 31.20

LIFE 93.60

LTD 65.00

WORKERS COMP 492.38

UNEMPLOYMENT COMP 0

TOTAL ANNUAL SALARY

AND BENEFITS 41,398 |certified Police Officer off of probation




U.S. Department of Justice

_Office of Community Oriented Policing Services (COPS)
Grants Administration Division

1100 Vermont Avenue, NW
Washington, D.C. 20530

Universal Hiring Program APp
Additional Officer Request Form 05 1999

March 25, 1999
Chief Edgar Feldman
College Station Police Department
2611-A Texas Avenue
College Station, TX 77840
TX02102

COPS Universal Hiring Program (UHP) grantees are able to request additional grant dollars for new
officers by answering the questions below. Future grant awards will be based on the information provided in this
document orily; submitting another UHP application packet is not necessary. All grant recipients must develop a
written plan to retain their COPS funded officer positions after Federal funding has ended. This plan must be
submitted to the COPS Office with your application. Departments are also required to submit the attached
Assurances and Certifications with each additional officer request.

A request for a waiver review of the local matching requirement cannot be considered unless supporting
information is attached to this Additional Officer Request Form. The supporting evidence, at least one typewritten
page in length, must include (1) a satisfactory and documented demonstration of severe fiscal distress, and 2)a
description of the link between a locality's showing of severe fiscal distress and how that distress impacts the area’s
law enforcement agency. Please refer to your COPS UHP Grant Owner's Manual for information related to the
waiver requirements.

Please complete this form and return to the COPS Office at the address below. Unreturned, blank
and/or incomplete forms will be treated as though no officers have been requested.

Additional Officers Requested

Full Time Part Time Waiver Requested?
3 , YesO No),
IMPORTANT: Both Signatures must be originals, If yoy have any quesions, please call the U.S. Department of Justice Response
Center at 1-800-421-6770 or your grant advisor. ?Jf O d/v_\ '2 ~]~ ? 7

Law Enforcement Exec. Signature a(‘?, M~ «— Date Lf-2(-7%

Law Enforcement Executive Name and Title

EC/?AA/ FQ lAao\ﬂd chmp 6f f)Oll ct(_ ﬁ‘
e
Government Exec. Signature W Date ﬂ 30 /é 7

Government Executive Name.é Title
George (Skip) Noe, City Manager
Return this form to: .
Office of Community Oriented Policing Services
Universal Hiring Program Control Desk, 7th Floor
1100 Vermont Avenue, NW Washington, D.C. 20530

Please complete and return this form to the COPS Office A.S.A.P.




CITY OF COLLEGE STATION
POLICE DEPARTMENT

POST OFFICE BOX 9960 2611-A TEXAS AVENUE
COLLEGE STATION, TEXAS 77842-9960
(409) 764-3600
COLLEGE STATION
CITY OF COLLEGE STATION

Retention Plan for Officer/Civilian Positions
Attained Through U.S.D.O.J. / COPS Grant Funding

The City of College Station and it’s Police Department realize the immeasurable value of
the Community Policing philosophy in resolving community issues and fears that relate
to crime. Working with the stakeholders of a given problem, the police department can
assist the citizens in resolving problems and increasing the quality of life,

We are fortunate in that funding from the U.S.D.0.J. / COPS office allows us to employ
and deploy personnel toward this endeavor at a “deferred” cost to the city taxpayers.
While deferred, we realize that ultimately, the burden for these positions will result in
total reliance of the city budget. We are prepared to assume this responsibility.

We initially added 3 officers in 1996. Funding for these positions will end in 1999 and

city funding is provided for retention purposes. In 1998, we were authorized to add

another 6 officers and 1 civilian. Steps are being taken to absorb total costs for these
' within the normal city budgetary process when USDOYJ funding ends in 2001.

We are asking for another 3 officers in 1999 and these positions are as crucial to fulfilling
our efforts in problem resolution as in previous years. Retention beyond the expiration of
federal funding will revert to the city budgetary process. Additional funding sources on
the local level have been identified to potentially fund 1 of these 3 positions while that
position will work directly with those citizens experiencing problems of nuisance and
personal cost. '

An additional School Resource Officer is now being sought to fill a needed position for a
soon to be completed Junior High School, under the “COPS in Schools” program. We
plan on retaining this position through joint funding by the City and the College Station
Independent School District. \

It is our full intention to retain all positions beyond the initial grant-funding period of

time.
AN Temer 1957 ST W 11093
Tom Brymer / date Ed Feldman date
City Manager - ' ‘ Chief of Police
City of College Station, Texas City of College Station, Texas

M
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U.S. Department of Justice
Office of Community Oriented Policing Services

‘Uumnm.

Several provisions of Federal law and policy apply to all grant programs. We (the Office of Community Oriented Policing Services) need to
secure your assurance that you (the applicant) will comply with these provisions. If you would like further information about any of

the matters on which we seek your assurance, please contact us.

By your authorized representative’s signature, you assure us and certify to us that you will comply with all legal and administrative require-
mlsdutgovem&\eappliczntforaooeptameandtseofFedemlgrantﬁmds.Inpatﬁculazyouassumusﬂ\at

1. You have been legally and officially authorized by the appropriate
goveming body (for example, mayor or city counil) to apply for this
grant and that the persons signing the application and these assur-
ances on your behalf are authorized to do so and to act on your
bd\alfwiﬁuwpedtoanyisusthatmayaﬁseduringpmo&ingof
this application.

2 You will comply with the provisions of Federal law which limit
certain political activities of your employees whose principal em-
.ploym\tisinconnectionwithanacﬁvityﬁnamedinwholeorin
part with this grant. These restrictions are set forth in 5US.C. § 1501,
et seq.

3 Youwﬂlcomplym_ththeminimumwageandmaximumhouxs
provisions of the Federal Fair Labor Standards Act, if they apply to
you.

4. You will establish safeguards, if you have not done so already, to
' employees from using their positions for.a purpose that is,
¢. W& the appearance of being, motivated by a desire for private
gain for themselves or others, particularly those with whom they
have family, business or other ties.

5 Youwﬂlgiveﬂ\eDepart;@tof]usﬁceorﬂ\eComptronerGeneral
access to and the right to examine records and documents related to
the grant.

§. You will comply with all requirements imposed by the Depart-
ment of Justice as a condition or administrative requirement of the
grant; with the program guidelines; with the requirements of OMB
Circulars A-87 (governing cost calculations) and A-128 or A-133 (gov-
aming audits); with the applicable provisions of the Omnibus Crime
‘:a\uolls\dSafeStIeetsActofl968,nsunex\ded;wiﬂ\28CFRPm
3% (Uniform Administrative Requirements); with the provisions of
iumediﬁmofﬂ\eappmpﬁaheCOPSgrantM\er'smanual;
wnd with all other applicable laws, orders, regulations or circulars.

. You will, to the extent practicable and consistent with applicable
aw, seek, recruit and hire qualified members of racial and ethnic
ninority groups and qualified women in brder to further effective
ions in your agency.

L Youwillndt,onthegmm\dofraoe,color,mligion,naﬁomlcﬁgin,

gender, disability or age, unlawfully exdlude any person from partic-
ipation in, deny the benefits of or employment to any person, or sub-
ject any person to discrimination in connection with any p

or activities funded in whole or in part with Federal funds. These
civil rights requirements are found in the non-discrimination provi-
sionsofd\eOmnibusCﬁmethohndSafeSueelsActofl%B,as
amended (42 US.C. § 3789(d)); Title VI of the Civil Rights Act of 1964,
as amended (42 US.C. § 2000d); the Indian Civil Rights Act (25 US.C.
§§ 1301-1303); Section 504 of the Rehabilitation Act of 1973, as amend-
ed (29 US.C. § 794); Title II, Subtitle A of the Americans with Disabil-
ities Act (ADA) (42 US.C. § 12101, et seq.); the Age Discrimination
Act of 1975 (42 US.C. § 6101, et seq.); and Department of Justice
Non-Discrimination Regulations contained in Title 28, Parts 35 and
42 (subparts C, D, E and G) of the Code of Federal Regulations.

A. In the event that any court or administrative agency makes a
finding of discrimination on grounds of race, color, religion,
national origin, gender, disability or age against you after a due
process hearing, you agree to forward a copy of the finding to the
Office of Civil Rights, Office of Justice Programs, 810 7th Street,
NW, Washington, DC 20531.

B. Ifyouareapplyingforagrantofssm,w)ormeandDepan-
ment regulations (28 CFR 42.301 et seq.) require you to submit an
Equal Opportunity Employment Plan, you will do so at the time
of this application, if you have not done so in the past. If you are
applying for a grant of less than $500,000 and the regulations
require you to maintain a Plan on file in your office, you will do

so within 120 days of your grant award.

9. Yquwiﬂinsm'eﬂutﬂ\efad!iﬁeunderyourownexship,luseor
supervision which shall be utilized in the accomplishment of the
project are not listed on the Environmental Protection Agency’s
(EPA) list of Violating Facilities and that you will notify us if you are
advisedbyﬂ\eEPAit\dicaﬁngﬂ\ata'ﬁdlitymbeusedinﬂﬁsgrant
is under consideration for listing by EPA. '

10. If your state has established a review and comment procedure
under Executive Order 12372 and has selected this program for .
review, you have made this application available for review by
the state Single Point of Contact. '

11. You will devise a plan to rétain the increased hiring level with
state and local funds after the conclusion of your grant.

_ Date:

130/9%




Ued. rTpal LUCUL Ul gudHL

Office of Community Oriented Policing Services

Certificats

Regarding Lobtrying; Debarment, Suspension and Other Responsihillity Matters; Drug-Free Workpiace

Althougt. the Department of Justice has made every effort to simplify the application process, other provisions of Federal law
require us to seek your certification regarding certain matters. Applicants should read the regulations cited below and the
instructions for certification included in the regulations to understand the requirements and whether they apply to a particular
applicant. Signature of this form provides for campliance with certification requirements under 28 CFR Part 69, "New
Restncbcnsml.obbymg and 28 CFR Part 67, "Govemment-wide Debarment and Suspensian (Nonprocurement) and

Govermment-wide

ts for Drug-Free Workplace (Grants),” and the coordination and non-supplanting requirements

of the Public Safety Partnership and Community Policing Act of 1994. The certifications shall be treated as a material represen-
tation of fact upon which reliance will be placed when the Department of Justice determines to award the covered grant.

1 Lobbying

As required by Section 1352, Title 31 of the US. Code, and imple-
mented at 28 CFR Part 65, for persons entering into a grant or coop-
erative agreement over $100,000, es defined at 28 CFR Part 65, the
applicant certifies that
A No Federal appropriated funds have been paid or will be
paid, by or on behalf of the undersigned, to any person for infl-
encing or attempting to influence an officer or employee of any
agency, 8 Member of Congress, an officer or employee of
Congress, or an employee of a Member of Congress in connection
with the making of any Federal grant; the entering into of any
cooperative agreement; and the extension, continuation, renewal,
amendment or modification of any Federal grant or cooperative
agreement; ,
B. If any funds other than Federal appropriated funds have been
paid or'will be paid to any person for influencing or attempting
to influence an officer or employee of any agency, a Member of
- Congress, an officer or employee of Congress, or an employee of
8 Member of Congress in connection with this Federal grant or

Federal benefits by a state or Federal court, or voluntarily
excluded from covered transactions by any Federal depart-
ment or sgency;

(ii) Have not within a three-year period preceding this appli-
cation been convicted of or had a divil judgment rendered
against them for commission of fraud or a criminal offense in
connection with obtaining, attempting to obtain, or perform-
ing public (Federal, state or local) transaction or contract under
a public transaction; violation of Federal or state antitrust
statutes or commission of embezzlement, theft, forgery,
bribery, falsification or destruction of records, making false
statements, or receiving stolen property;

(iii) Are not presently indicted for or otherwise criminally or
divilly charged by a governmental entity (Federal, state or
local) with commission of any of the offenses enumerated in
paragraph (A)(ii) of this certification; and

(iv) Have not within a three-year period preceding this appli-
cation had one or more public transactions (Federal, state or
local) terminated for cause or default; and

cooperative agreement, the undersigned shall complete and sub-
mit Standard Form — LLL, "Disclosure of Lobbying Activities,” in
accordance with its instructions;

C. The undersigned shall require that the language of this certifi-
cation be included in the award documents for all subawards at
all tiers (including subgrants, contracts under grants and coopere-
tive agreements, and subcontracts) and that all sub-reapients

B. Where the applicant is unable to certify to any of the state-
ments in this certification, he or she shall attach an explanation to
this application.

3. Drug-Free Workplace (Grantees Other Than Individuals)
As required by the Drug-Free Workplace Act of 1988, and imple-

mented at 28 CFR Part 67, Subpart F, for grantees, as defined at 28
CFR Part 67, Sections 67.615 and 67.620 —

A. The applicant certifies that it will, or will continue to, pbvide
a drug-free workplace by
(i) Publishing a statement notifying employees that the

2. Debarment, Suspension and Other Responsibility Matters
(Direct Recipient)

As required by Executive Order 12549, Debarment and Suspension,
and implemented at 28 CFR Part 67, for prospective participants in unlawful manufacture, distribution, dispensing, possession or

rimary covered transactions, as defined at 28 CFR Part 67, Secti useofacmhoﬂedsubshr\cesptd\ibmdmﬁ\egmmees
‘6?7.510-—0“v one. 8 ' - workplace and specifying the actions that will be taken against

employees for violation of such prohibition;

(ii) Establishing an on-going drug-free awareness program to
inform employees about —

A. The applicant certifies that it and its principals:

(i) Are not presently debarred. suspended, proposed for
debarment, declared ineligible, sentenced to a deruai of

—




— . : ‘\\

() Noﬁfying&.eemployeein&uestzmmmqunedby

Pangﬂ&ih(i)htas“:moondidmo(m'ploynmtundcrﬁ\e year a of which should be indud 1 with each application
grant the employee witl — erEparm\auo{Jlsﬁoeﬁmdh\g.Suusmduabelgmdsmay
@) Abidebyﬁ\ebemso!&\estatzmmt;md dedtouseOIPFOtmwGl/?.

®) Noﬁfy&\eﬂnployerhwﬁtingo{hisorhaconvicﬁonfor Check O ifﬁ\eﬂatehasdededbcompleteOIPFonn%l/Z
aviohﬁonofaaimujdmgsumwocmmngind\ework- )
phoemhterﬂunﬁveala\dudayslﬁuwchoonvicﬁom 4 Coordination

v) NOﬁfyingﬁ\eagexwy,hwﬁting,wiﬁﬁnlocalendudays The Public Safety Partnersh; and Community Poli Act of 199
After rece 118 notice mde',“.'bp‘“mh(,wxb)mm mqtdresappﬁantsba:ﬁfyht&mhasbemappmpmhemordj-

tion. Employers of convicted employees must provide notice, A .
P ) proposal if approved. A ffected agencies may indude,lmongoﬂ\e:s,
indudtg?oahonhtk,w.COPSOﬁa,llmVamontAve.', the Office of the Unit 1 States Aty y, state or local p 5, or

Nw, DC 20530. Notice shall indlude the identif;- . . ; h
. Correctional agencies. The hantca'hﬁsﬂutﬁ\e:ehasbem

Ation number(s) of each affected grant; *ppropriate couns: ﬁm‘ﬁ"m focted apomics

(vi) Tl.kingoneofme following actions, within 30 calendar .

days of receiving notice under subparagraph (ivb), with " 5 Non-Supplanting

rspec:tonnyemployeeyvhoissoconvicted—

(2) Taking Appropriate personne] action against such an
employee, up to and including fermination, consistent with Bureau of Indian Afairs, that would, ir, the absence of Federal aiq,
3; Fequirements of the Rehabilitation Act of 1973, as amend. be made available to or for law enforcement purpdses.

i or :

(vii) Making a good faith effort to continue to maintain a
drug-free workplace through implementation of paragraphs
(@), (&), (iii), (1v), (v) and (vi).

Grantee Name and Address: 1Y OF College Station , 1

Typed Namelnd'ﬁdeofqun!omem!Reptsmtaﬁve': Edgar Fe]dman’ Chief of POHCG'
Signature: , Date:___Apri] 28, 1999

As the duly authorized representative afthegooam‘ng body, I hereby certify that the [ am binding the goverming body to the above certifica-
tions, including the Plan to mtain. Elections of new officials will not relicpe the goverming body of its obligations under this grant.

emment Represenuative:_G€0rge (Skip) Noe., City Manager

bae. A0 -7 7

Typed Name and Title of

Signature:

N’




