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Item:  Consideration and possible action on various elements of the Employee Benefit Program: renewal for third party administration (TPA) of claims; renewal with current stop-loss carrier; continuation of second year with long-term disability carrier, renewal of life insurance, renewal of employee assistance program, and renewal of the prescription card program.

fillin 
Item Summary:  The City’s TPA contract with Texas Municipal League (TML) is renewable each year.  TML bids the City’s stop-loss coverage on an annual basis.  Staff has received six bids and a renewal from the current stop-loss carrier.  The lowest bid did not meet specifications and imposed a higher individual specific stop-loss that would have increased the plan’s liability.  Staff is recommending renewal with the current carrier, AIG Life Insurance Company.  The long-term disability coverage with Provident is a two-year rate guarantee, with this being the second year.  It is recommended to accept the renewals for life and accidental death with Security Life of Denver, the employee assistance program through Interface, and the prescription drug program with Express Scripts.

Item Background:  Under the Employee Benefit Program, the City provides various types of coverages.  The Health Insurance Plan is a self-funded plan administered by the third party administrator, TML.  The major role of TML is to process health claims, answer employee questions, and analyze claim trends.  The Health Insurance plan is reinsured to provide a limitation on the amount of exposure the City would experience either on any one individual or on the plan as a whole. These coverages are the specific and aggregate stop-loss respectively.  

The City provides long-term disability coverage for the employees at 60% of salary after a six (6) month elimination period.  Employees receive life insurance equal to two times their annual salary and they can purchase fixed term coverage for their dependents.  There is also an accidental death provision included equal to two times annual salary.  Service retirees receive a $10,000 policy until age 65.  

The employee assistance program, Interface, provides confidential referral services for employees and their dependents on a variety of social and domestic issues.  This program serves as a gatekeeper for mental health and substance abuse claims on the City’s insurance plan by monitoring and approving treatment.  Interface also provides wellness literature and training seminars.  The City provides a prescription card program as part of the Health Benefits plan.  This card allows employees to purchase prescriptions on a co-payment basis.

Budgetary and Financial Summary:  A summary of premiums with fiscal year comparisons is attached.

Staff Recommendation:  Staff recommends approval.

Council Action Options:

1. Approve staff recommendation.

2. Reject staff recommendation and redirect staff.

Supporting Materials:
1. Fiscal year comparisons.
2. Agreements.

